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Welcome to the 

Education Network 

webinar
Thank you for logging on early. 

As you can see, we are still setting up. We 

can’t hear you and you can’t hear us. If 

you would like to communicate with us, 

please use the chat function. Thank you. 

This session will be recorded
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Anita Hayes, Head of Clinical 

Leadership

Welcome to our webinar

This session will be recorded
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Welcome and introductions

Please introduce yourself, your role and where you are 
from in the chat box

Please feel free to contribute to the discussion throughout 
– comments, questions or reflections, using chat box

Please share useful resources in the chat box

Follow-up questions and reflections 
clinical@hospiceuk.org. 

mailto:clinical@hospiceuk.org
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Agenda
Item

Welcome

Lantern Project and Newly Qualified Nurses Community of Practice

Heather Richardson, 

Celebrating Palliative Care Nursing, St Christopher's Centre for Awareness & Response to End of 

life

Aspirant Palliative Care Career Pathway and Education Framework

Dr Vanessa Taylor, Deputy Head of School (Nursing) (Students and Teaching)

Professor of Learning, Teaching & Professional Practice (Cancer and Palliative Care) University of 

Central Lancashire

Palliative Care Discovery

Maggie Bissett, Nurse Consultant, Central and North West London NHS Foundation Trust

National Community Nurse plan for England

Kerry Bareham, Community Nursing Fellow, National Team Nursing Directorate, NHS England & 

NHS Improvement  

Breakout discussion

Feedback

Summary and close
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#internationalnursesweek

#Internationalnursesday

#hospicelearning THANK YOU
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The Lantern Model

Heather Richardson, Project Lead for Celebrating 

Palliative Care Nursing, St Christopher's Centre for 

Awareness & Response to End of life



Maximising the contribution of 
hospice care through learning 

Insights from St Christopher’s 

Heather Richardson, Marie Cooper 

Maaike Vandeweghe, Penny Scaffold 



A quick overview 

The next 20 mins from St Christopher’s… 

• What are the drivers to getting education and training right on the part of hospices?

• What are the principles that we think underpin future offers?

• What does this look like in practice?

–Newly Qualified Nurse programme

–Lantern Model 

• Final thoughts – how could we collectively maximise on this?



Our current predicament as organisations and systems of care

A perfect storm is brewing: 
• Challenges recruiting skilled and 

confident staff
• Difficulty retaining staff, including those 

on whom we most rely 
• Service demands make regular and 

sustained investment in learning a 
challenge 

• Post –covid, organisations and 
individuals have forgotten how to plan 
for a longer-term future and are simply 
in “survival” mode 

•



We need to reverse some of these trends urgently 

A new and different pipeline 
of learning is required: 
• Starting pre-registration
• Well supported preceptorship 

opportunities 
• Layered and augmented learning -

breadth and depth 
• Flexible, with self-led opportunities  SHAPED AND SUPPORTED BY HOSPICES 

 OPPORTUNITIES FOR OUR WORKFORCE TO ENGAGE IN 
RECIPROCAL LEARNING WITH OTHERS

 BUILDING ON NATIONAL AND GLOBAL OPPORTUNITIES TO 
EXPAND KNOWLEDGE, INSIGHTS AND NETWORKS 



Our response at St Christopher’s 

A blend of face to face and virtual 
learning offers. Some guided in real time; 
others available as and when the nurse is 
available

Opportunities for professionals to 
connect with peers/ colleagues from 
around the world; also learning across 
NHS and voluntary sector 

Learning and leadership opportunities to 
create an organisation wide response; 
also learning packages that draw 
together “place” of care alongside 
diagnoses and needs

Incremental and augmented learning 
opportunities that help participants establish 
foundational knowledge, then learn a variety 
of skills that build on these; moving 
ultimately to “deeper” learning and 
confidence to teach others 



Introduction to newly qualified nurse programme at St Christopher’s  

LET’S SEE THE VIRTUAL SITE AND 
RELATED RESOURCES NOW 



Newly Qualified Nurses Community of Practice

Learning Outcomes:

• Develop a self-sustaining national network of newly qualified nurses (qualified in the last 5 years)
with opportunities for shared learning and continuous development

• Introduce newly qualified nurses to the art and science of nursing in relation to palliative and end 
of life care

• Support newly qualified nurses with applying nursing theory into practice through reflection, 
critical thinking and challenging existing views and practice



Newly Qualified Nurses Community of Practice 

Key features of the Community of Practice:

• Virtual monthly sessions for one year (10 sessions, excluding December and August)

• Co-design and co-delivery, informed by professionals and experts by experience

• Questionnaires at regular intervals

• Community members will be active participants and will be asked to prepare either an oral or poster presentation to demonstrate learning

• This will be presented at a celebration event at the end of the year together with Siân’s family



Introduction to the Lantern Model



Underpinned by a variety of evidence – patient and family views, subjective 
experience of nurses and a review of the academic literature. 

The offer of the model



• Clarity about the unique contribution of nursing
• Suggestions for nurses regarding professional 

growth
• Guidance for the wider, supportive MDT  
• Top tips for employing organisations
• Provoke and stimulate discussion within and 

beyond  the profession   

An opportunity to reclaim a position for nursing 
in end of life that gets the best for all involved

Its overall ambitions



Its interpretation



7

And component parts 



Introduction to a new related programme of learning 

• Webinars
• Communities of practice
• Tools to support reflection 

and  patient review 
• New approach to practice 

development 

New practice 
development offer coming 

soon to support clinical  
leaders to strengthen 

nursing impact 



The Lantern Model virtual learning offer 

LET’S SEE THE VIRTUAL SITE AND 
RELATED RESOURCES NOW 



Teach with CARE – Learning Objectives

• Exploring St Christopher’s CARE aims and Pedagogical Framework

• Considering different perspectives of adult learning

• Planning; presenting; resourcing; questioning; assessing and evaluating 
teaching in response to learner input and feedback

• Considering best practice for face-to-face and online teaching

• Using online platforms and tools for effective teaching

• Planning and presenting a short teaching session



Final thoughts 

• We cannot afford to be tardy in our response to the emerging crisis
• We would be so much stronger as a sector if we were working together on this

• Identifying workforce requirements
• Thinking collaboratively about how to respond to them 
• Encouraging our different teams to work together on the wicked issues of 

recruitment, retention and development 
• Building sustainability in the wider system by creating teachers within our workforce 

who can support the wider palliative care workforce 
• St Christopher’s is happy to be part of this 



H.Richardson@stchristophers.org.uk

M.Vandeweghe@StChristophers.org.uk

M.Cooper@stchristophers.org.uk

www.stchristophers.org.uk/CARE

mailto:H.Richardson@stchristophers.org.uk
mailto:M.Vandeweghe@StChristophers.org.uk
mailto:M.Cooper@stchristophers.org.uk
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Aspirant palliative care career pathway 

Dr Vanessa Taylor, Deputy Head of School (Nursing) 

(Students and Teaching)

Professor of Learning, Teaching & Professional Practice 

(Cancer and Palliative Care) University of Central 

Lancashire



Developing the palliative care workforce:

A proposal for Palliative & End of Life Care Career 
Pathway and Education Development programme

Developing a palliative and end of life care career pathway and education development 
programme for nursing and allied health professionals



Aims of the programme:
The programme aims are to:
• Develop and promote a career pathway and education 
framework for those nursing and allied health professionals aspiring to 
work at all levels in specialist palliative and end of life care; 
• Improve future supply of aspirant specialist workforce with 
appropriate education and development opportunities; 
• Ensure the future and existing workforce providing general and 
specialist palliative and end of life care can access education and 
development opportunities with the underpinning knowledge and 
competencies they need for their role 



1
Aspirant PEOLC 

Professional
Student 

Programme

Target 
audience:

Pre-registration 
nursing 

associate, 
nursing & AHP 

students

4

PEOLC 

Consultant & 

Strategic 

Leader 

Development 
Programme

2

Early career 

PEOLC 

Professional 

Development 

Programme

Target audience: 
Registered level  

practitioners
new to PEOLC 

services/roles & 
those aspiring to 

enhanced and 
advanced roles

3
PEOLC Care 

Professional 

Development 

& Clinical 

Leadership 
Programme 

Target 
audience: 

Registered level 
practitioners 
appointed to
Enhanced and 

Advanced roles 

Target audience:
Strategic Leads, 
Consultant level 

practitioners

Clinical practice

Research, 
EBP & QI 

Specialist 
education

Leadership & 
management



1
Aspirant PEOLC 

Professional
Student 

Programme

4

PEOLC 

Consultant 

Strategic 

Leader 

Development 
Programme

2a,b

Early career 

PEOLC  

Professional 

Development 

Programme

3a,b

PEOLC 

Professional 

Development 

& Clinical 

Leadership 
Programme 

Clinical practice

Research, EBP 
QI 

Specialist 
education

Leadership & 
management

Learning & development includes: 
workplace-based learning, coaching/supervision, action-learning sets, 

CPD, accredited modules/courses
Aligned to nationally defined curricula/outcomes/capabilities*

*Eg: End of Life Care Learning Outcomes 
HEE Multi-professional Framework for Advanced Clinical Practice & PEOLC credential 



Aspirant PEOLC Professional 
Student Programme

Early Career PEOLC 
Professional Development 

Programme

PEOLC Professional 
Development & Clinical 
Leadership Programme

PEOLC Consultant level 
& Strategic 

Leader Development 
Programme

Pre-registration

Registration level 

Enhanced level

Advanced level

Consultant level

General & 
Specialist 

PEOLC 
Workforce
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Career Pathway and Education Framework for Nursing & AHPs in PEOLC



Pre-
registration

Registration 
level

Enhanced 
level

Advanced 
level

Consultant 
level

Advanced 
Clinical 
Practitioner 
(ACP)
- PEOLC

Advanced level 
practitioner 
(ALP) - PEOLC

Generalist & Specialist PEOLC                          
Specialist PEOLC   



Career Pathway: Levels of 
practice



Pre-
registration

Registration 
level

Enhanced 
level

Advanced 
level

Consultant 
level

Advanced 
Clinical 
Practitioner 
(ACP)
- PEOLC

Advanced level 
practitioner 
(ALP) - PEOLC

Generalist & Specialist PEOLC                          
Specialist PEOLC   

Supportive
Assistive

FdD
Pre-

registration

Registration

Novice & 
Intermediate

BSc/PGC

Enhanced

PGC/PgD

Advanced

Masters

Consultant

PhD/ 
Doctorate



Pre-
registration

Registration 
level

Enhanced 
level

Advanced level

Consultant 
level

HEE Advanced 
Clinical 
Practitioner 
(ACP)- PEOLC

Advanced level 
practitioner (ALP) -
PEOLC

Generalist & Specialist PEOLC                          
Specialist PEOLC   

Supportive
Assistive

FdD
Pre-

registration

Registration

Novice & 
Intermediate

BSc/PGC

Enhanced

PGC/PgD

Advanced

Masters

Consultant

PhD/ 
Doctorate

Fundamentals 
of PEOLC

30 credits 
equivalent

Fundamentals 
of PEOLC +

Enhanced 
PEOLC (30) + 

Advanced  
psycho level 
2/adv comms

Total equivalent 
to 120 credits 
(PgD)

Fundamentals 
of PEOLC 
practice +

Enhancing 
PEOLC (30) + 

Advanced  
psychol level 

2/adv comms + 
Advancing 

PEOLC practice 
and services 

(180)

PhD/Doctorate



Pre-
registration

Registration 
level

Enhanced 
level

Advanced 
level

Consultant 
level

HEE Advanced 
Clinical Practitioner 
(ACP)- PEOLC

Advanced level 
practitioner 
(ALP) - PEOLC

Generalist & Specialist PEOLC                          
Specialist PEOLC   

Fundamentals 
of PEOLC

30 credits 
equivalent

Fundamentals 
of PEOLC +

Advanced  
psycho level 2

+ adv comms

Total equivalent 
to 120 credits 
(PgD)

Fundamentals 
of PEOLC 
practice +

Advanced  
psychol level 2 + 

adv comms + 
Advancing 

PEOLC practice 
and services 
(MSc 180)

PhD/Doctorate

Fundamentals 
of PEOLC

30 credits 
equivalent

MSc ACP (inc
PEOLC 

credential)
PhD/Doctorate



Fundamentals 
of PEOLC

30 credits 
equivalent

Fundamentals 
of PEOLC +

Advanced  
psycho level 2/

+ adv comms

Total equivalent 
to 120 credits 
(PgD)

Fundamentals 
of PEOLC 
practice +

Advanced  
psychol level 2 

+Adv comms 

+ Advancing 
PEOLC practice 

and services 
(MSc 180)

PhD/Doctorate

Fundamentals of PEOLC 
(Equivalent to 30 credits 
PG)

Advanced communication 
& psychological (holistic) 
support in PEOLC 
(Equivalent to 30 credits)

ADD Ins depending on 
role:
Independent & 
Supplementary 
prescribing OR 
Advanced clinical 
assessment & history 
taking in PEOLC OR
Teaching Qualn

Advancing/leading  PEOLC 
practice and services 
(Equivalent to 30 credits)

Registration level Enhanced level Enhanced/
Advanced level

Advanced level (Alternative to 
HEE ACP – PEOLC)

Registered Nurses 
providing general & 
specialist PEOLC

Registered Nurses with 
experience in specialist 
PEOLC

Registered Nurses with 
experience in specialist 
PEOLC

Registered Nurses with 
experience in specialist PEOLC

All Specialist PEOLC
Experienced in PEOLC & 
those 
aspiring to advanced level 
roles

Specialist PEOLC
Experienced in PEOLC & 
those 
aspiring to advanced 
level roles

Specialist PEOLC
Experienced in PEOLC & those 
aspiring to or in advanced 
level role (NOT HEE ACP-
PEOLC)
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Palliative Care Discovery

Maggie Bissett, Nurse Consultant, Central And North 

West London NHS Foundation Trust



Palliative Discovery (so far….) 

A new digital platform 
working to improve 
palliative care  
Aim
To connect with nurses 
working at an advanced 
level in palliative and end of 
life care to knowledge, 
resources and support to 
build skilful clinical practice 
and a fulfilling and 
rewarding career 

https://palliativediscovery.stchristophers.org.uk

https://palliativediscovery.stchristophers.org.uk/


Creative Hub 

Palliative Discovery: Team 

• Heather Richardson Joint CEO St Christopher’s 

• Maggie Bisset, Nurse Consultant 

• Marie Cooper, Senior Nurse Lead

• Ivor Williams, Senior Designer Helix 

• Claudia Hopkins, Interaction Designer Helix 

• Penny Scaffold, Web Developer

• Maaike Vandeweghe, Education 

• Jenny Fogarty, Senior Lecturer Education 
Development

• Antonia Bunin Abalone Consulting 

• Ruth Williams ESO Support  

• Oriana Tickell,  Director iOpener Institute

Steering Group: Professor Vanessa Taylor; Laura 
Green;  Mike Connolly; Nigel Dodds; Emily Anderson; 
Shona Dickson; Anita Hayes 
Nurse Consultants in Palliative Care Group  
Emma Baddeley Head of Communications & 
Marketing, Jenny Lynn Taylor, St Christophers
Mike Waddington Dir of Communications CNWL
Dion Bachmann CARE St Christophers
Scarlett Nash CNS 
Imo Eastwood CNS 
Friends and Colleagues of Kim St John 
Lily Skelton ESO Support & ‘Julia’ Film
Julia Foguel Daughter and Informal Carer  
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National Community Nurse plan for 

England

Kerry Bareham, Community Nursing Fellow, National 

Team Nursing Directorate, NHS England & NHS 

Improvement 



Introduction to the National Community 

Nursing Plan

Community Nurse Fellow: Action Area 6

Kerry Bareham RN DipHe Ba(Hons) MSc 

Queen Nurse



Ruth May, Chief Nursing 

Officer for England, said: 

“I want nursing, 

midwifery and care 

colleagues to know we 

have listened to your 

feedback during COVID-

19 and will continue to 

listen.

“This package is 

designed to enhance 

support for your health 

and wellbeing during 

shifts and to provide 

additional mental health 

support when you need 

it.”

Community Nurse Fellows Action Area 6

Kerry Bareham

Community Nurse clinical Fellow, 

NHS England and NHS improvement 

k.bareham@nhs.net

Twitter: @kerry_bareham

Dr Neesha Oozageer Gunowa

Community Nurse clinical Fellow,

NHS England and NHS 

improvement 

neesha.gunowa@nhs.net

Twitter: @ne55hao

mailto:k.bareham@nhs.net
mailto:neesha.gunowa@nhs.net


Aims

• Raise awareness of the National Community Nursing Plan

• Introduce Action Area

• Raise awareness of the National Community Nursing 
Practitioners Network

• Ignite a passion to get involved! 



45 |

Building engagement - National Community Nursing Plan 2021-2026 

Nursing Directorate, NHS England & NHS Improvement

Sam Sherrington
Deputy Director of Community Nursing
NHS England & NHS Improvement
@SamSherrington
england.communitynursing@nhs.net

“Community Nurses are the backbone of community services in 

health and care in England. If we can utilise the skills and 

experience of every single community nurse, we will have laid 

the foundations of world class health and care for a generation.

The Community Nursing Plan is an opportunity to make sure 

we have a strong, motivated workforce making full use of digital 

tools delivering for our patients. We need to hear from as many 

people as possible to make sure our plan delivers for 

everyone.”

Matthew Winn, Director of Community Health at NHS 

England and NHS Improvement

https://twitter.com/SamSherrington
mailto:england.communitynursing@nhs.net
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•Action Area 1 - South West: Deliver diverse career 
pathways
•Action Area 2 - South East: Advance research and 
innovation

THEME 1
Attractive, fulfilling and 

flexible careers in 
community nursing 

•Action Area 3 - North West: Build capacity of Integrated care 
systems
•Action Area 4 - North East & Yorkshire: Drive use of digital and 
data
•Action Area 5 - London: Expand role in population health 
management

THEME 2
Community nursing 

working collaboratively to 
improve patient outcomes 

and experiences

•Action Area 6 - Midlands: Raise the profile and celebrate 
success
•Action Area 7 - East of England: Demonstrate value and 
understand the economics

THEME 3
Community nursing gets 

the full profile and 
recognition it deserves

Through the lens of workforce (development, supply and demand) the following action areas are beginning to emerge…..

Building engagement for NCNP 2021-
2026 
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The Community Nursing Family

Mankem Fobella Member of CNO 
Shared Professional Decision Making 

Council Community Nursing 
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Model of governance and delivery
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Community Nursing Practitioners 
Network

Ambassadors
network

Digital 
network

Daisy Mbwanda Member of CNO 
Shared Professional Decision Making 
Council Community Nursing 
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National Community Nursing Plan

3 / Send us your three wishes  

for Community Nursing    

over the next five years’

1 / Comment on what you’ve       

seen in this document

2 / Join one of the Community 

Nursing networks helping     

deliver this plan

Are these the right ideas? 

What do you like best? 

How can we build on successes? 

Have we missed anything?

Practitioners Network

Ambassadors Network

Digital Network

I’d like the Community Nursing Practice Framework to be 

achieved, with a clear career structure in place which includes 

the opportunity to move into into academia, policy making and 

system leadership.

We must capitalise on the removal of pre-Covid barriers that 

slowed down Community Nurses taking the lead in the 

integration of services between acute trusts, social care and third 

sector. Not just working in the same office but sharing 

procedures, training, pooled budgets and integrated 

management, for the benefit of patients and families.

#CNPN

#CNDN

#CNAN

Kylie Riley Member of CNO Shared 
Professional Decision Making 
Council Community Nursing

https://future.nhs.uk/NationalCommunityNursing/grouphome
https://future.nhs.uk/nandm_ambassadorhub/grouphome
https://future.nhs.uk/CommunityNursingDigitalNetwork/grouphome
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https://future.nhs.uk/connect.ti/NationalCommunityNursing/grouphome

National Community Nursing Practitioners Network 

https://future.nhs.uk/connect.ti/NationalCommunityNursing/grouphome


Community Nursing Practitioners 
Network

We really need your input now!

Send your contents and email your stories to

england.communitynursing@nhs.net

mailto:england.communitynursing@nhs.net


Our next event is on:

Friday 13th May 

12 – 1pm

CNO Clinical Fellowship Scheme 

• Greener NHS

• Action Area 5

https://teams.microsoft.com/l/meetup-join/19%3ameeting_N2M1Y2UyMzQtNDAzYS00MDMyLThjNzUtMzZkZWNjNTA2M2Y4%40thread.v2/0?context=%7b%22Tid%22%3a%2203159e92-72c6-4b23-a64a-af50e790adbf%22%2c%22Oid%22%3a%2266cbaffb-5d93-47d7-b86f-918bb0d9f8b2%22%7d
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Break out room discussion: 

Education Network 2022

30 minute discussion to include:

Looking at the themes and topics please share:
• Your reflections on todays presentations
• What actions will you take as a result of todays session?

Remember: 
• Make a note of the room you are in
• Appoint a scribe
• Add your feedback to the main chat box
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Feedback from breakout room 

discussion

Please feedback three key points from your discussion as 

well as adding them to the chat box.
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The role of the Nurse Associate – what you 

need to know? 

Join us on 9 June from 1 - 5pm for the above event

This free online event will give you the opportunity to hear: 

• Keynote speakers from the NMC, NHS Employers and Health Education England covering

• Regulation and scope

• Implementation

• Regional perspective of supporting training and implementation

• Case Studies from organisations who have successfully implemented the role as well as 

hearing the experience of Nurse Associates 

Book now

To book your place please use the link below:

https://supporter.hospiceuk.org/public/event/eventBooking.aspx?id=EVT01426

https://supporter.hospiceuk.org/public/event/eventBooking.aspx?id=EVT01426
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Summary and Close

Anita Hayes

Evaluation

httwps://ww.surveymonkey.co.uk/r/ednet10may22

https://www.surveymonkey.co.uk/r/ednet10may22
https://www.surveymonkey.co.uk/r/ednet10may22
https://www.surveymonkey.co.uk/r/ednet10may22
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Future meetings

 12 July 2022

 13 September 2022

 8 November 2022

 10 January 2023

Zoom id: 167 495 459 password: 12345

https://us02web.zoom.us/j/167495459 (Passcode: 

12345) 

https://us02web.zoom.us/j/167495459
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Useful resources

• Presentation from e-ELCA project executive 

meeting (Jan 2022)

• https://professionals.hospiceuk.org/docs/default-

source/Externally-owned-docs/education-

network/hee-e-lfh-eelca-project-exectutive-

meeting-270122-v1-0-(002)-slide-8-and-

9.pdf?sfvrsn=2

More information is available on the End of Life Care 

for All (e-ELCA) programme page.

https://professionals.hospiceuk.org/docs/default-source/Externally-owned-docs/education-network/hee-e-lfh-eelca-project-exectutive-meeting-270122-v1-0-(002)-slide-8-and-9.pdf?sfvrsn=2
https://protect-eu.mimecast.com/s/EhIJClOAVCXBqqcQtjKT?domain=eur02.safelinks.protection.outlook.com
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St Christopher’s CARE news

https://www.stchristophers.org.uk/advancing-contemporary-

nursing/

• The Lantern Model Programme

Find out more at 

https://www.stchristophers.org.uk/lanternmodelprogramme

• Newly Qualified Nurses’ Community of Practice

Find out more at 

https://www.stchristophers.org.uk/course/newly-qualified-

nurses-community-of-practice/

• Palliative Discovery: Your invitation to join

https://www.stchristophers.org.uk/palliativediscovery

https://www.stchristophers.org.uk/advancing-contemporary-nursing/
https://www.stchristophers.org.uk/lanternmodelprogramme
https://www.stchristophers.org.uk/course/newly-qualified-nurses-community-of-practice/
https://www.stchristophers.org.uk/palliativediscovery
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Other resources

NHS: Welcome to the Inclusion Health Self-

Assessment Tool for Primary Care Networks!

https://www.inclusion-

health.org/pcn/?utm_source=The%20King%27s%20

Fund%20newsletters%20%28main%20account%29&

utm_medium=email&utm_campaign=12982208_NE

WSL_HWB_2022-02-

21&dm_i=21A8,7Q94W,3XRI08,VJBO9,1

https://www.inclusion-health.org/pcn/?utm_source=The%20King%27s%20Fund%20newsletters%20%28main%20account%29&utm_medium=email&utm_campaign=12982208_NEWSL_HWB_2022-02-21&dm_i=21A8,7Q94W,3XRI08,VJBO9,1
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Other information
House of Commons Library has produced a briefing 
on sources of funding in the UK for Master’s degrees 
- https://commonslibrary.parliament.uk/finding-
funding-for-a-masters-degree/

NMC publishes reports from post-registration nursing 
standards
https://www.nmc.org.uk/news/news-and-updates/nmc-
publishes-reports-from-post-registration-nursing-
standards/?utm_source=Nursing%20and%20Midwifery%2
0Council&utm_medium=email&utm_campaign=12966684
_Post%20reg%20reports%20-
%20PRSCOI&dm_i=129A,7PX5O,2KNFIC,VGTO5,1  

https://commonslibrary.parliament.uk/finding-funding-for-a-masters-degree/
https://www.nmc.org.uk/news/news-and-updates/nmc-publishes-reports-from-post-registration-nursing-standards/?utm_source=Nursing%20and%20Midwifery%20Council&utm_medium=email&utm_campaign=12966684_Post%20reg%20reports%20-%20PRSCOI&dm_i=129A,7PX5O,2KNFIC,VGTO5,1
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Link to Education Network Meeting resources

https://professionals.hospiceuk.org/what-we-
offer/workforce-and-hr-support/developing-the-hospice-
workforce/education-network/education-network-
meeting-resources

Conferences and learning events resource 
centre
https://professionals.hospiceuk.org/what-we-
offer/courses-conferences-and-learning-
events/conference-and-learning-event-resource-centre

https://professionals.hospiceuk.org/what-we-offer/workforce-and-hr-support/developing-the-hospice-workforce/education-network/education-network-meeting-resources
https://professionals.hospiceuk.org/what-we-offer/courses-conferences-and-learning-events/conference-and-learning-event-resource-centre
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Thank you for listening

Any feedback? Reflections from 

today. 

Email: clinical@hospiceuk.org

mailto:clinical@hospiceuk.org

